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Greetings and a Challenge from the WBEA President 
By Jackie Floetke, WBEA President 

Meet your WBEA Executive Board 2010-11 
Back Row:  Kris Sheets, Joe McFarland, Michael Morrell  Middle Row:  Mary Ann Lammers, Janie McFar-

land, Helen Humbert, Ken Kuhn, Allyson Saunders  Front Row:  Roietta Fulgham, Jackie Floetke, Eileen 

Wascisin    Missing:  Linda Simmons 

A s WBEA president, I bring greetings from 

Washington, The Evergreen State! A little 

about myself…I teach in Wilson Creek. In case 

you were wondering ―Where is Wilson 

Creek?‖, you would be in the majority with-

many Washingtonians. It is a rural community 

in Central Washington, supporting a school 

district of about 120 students in grades K-12. 

My assignment is Elementary Keyboarding (2-

6 grades), 8th grade Digitools, 12th grade Per-

sonal Finance/Technical Writing, and 9-12 

grade business subjects. I have lived here for 

over 25 years and I don’t see myself moving 

anytime soon. 

   As you can guess from the information 

above, I teach a variety of subjects to a variety 

of grade levels, am in constant need of new and 

fresh ideas, and am rarely bored. Conferences, 

workshops, classes, and other forms of net-

working have provided the professional 

growth, curricular updating, and sanity needed 

in a career path that by definition is constantly 

changing…either by technological demands or 

legislative mandate. I always look forward to 

August and the start of school, a time for new                  

     (See BEST PRACTICES on Page 2)                                  
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Best Practices  (from Page 1 Greetings) 

By Jackie Floetke, WBEA President 

beginnings,  fresh  starts, and  professional  

growth opportunities. Meeting with my fellow 

business educators from around the state; see-

ing friends and making new ones; and discov-

ering new trends, methods, and programs, adds 

to my curriculum ―toolkit.‖ And I can spend 

the rest of the year implementing new technol-

ogies and possibilities all year long, sometimes 

with success and sometimes with a need to re-

think the process. 

   As I continue to update and research curricu-

lum in preparation for the coming school year, 

I have come to appreciate the philosophy of 

Heraclitus. I am especially drawn to one of his 

quotes, ñTo do the same thing over and over 

again is not only boredom: it is to be con-

trolled by rather than to control what you do.ò 

And when discussing best practices in educa-

tion, how boring is it to teach the same thing 

day after day, year after year, in the same man-

ner and methodology? And if I am too set in 

my ways, I don’t have the ability to draw on 

what is going on today because I am worried 

about fulfilling yesterday’s schedule. 

   And I appreciate another notable quote from 

Heraclitus in describing the teaching profession 

today, ―There is nothing permanent except 

change.‖ Change is all around…from the polit-

ical and economic changes forced upon us to 

the constant and abiding technological changes 

we are faced with daily. Like many people, I 

am not a creature who lives for change. How-

ever, this year, things will be a little different. 

WSBEA will be hosting the WBEA Confer-

ence, Climbing to New Heights, February 18-

21, 2011, in Tukwila, Washington. The confer-

ence hotel is the DoubleTree Suites, located in 

the heart of a very progressive shopping com-

munity with access to downtown Seattle only a 

commuter train ride away. The conference 

committee is excited to host the conference and 

has planned hands-on computer workshop op-

portunities and tours available for conference 

attendees in addition to a plethora of traditional 

workshop sessions – where we will need help 

from WBEA members. The Coats, an acappel-

la group based in Washington, will be kicking 

off the conference Friday night with their takes 

on several standard and not-so-standard four-

part harmonies. Saturday night we will be din-

ing and cruising Puget Sound. Sunday night 

will be the Awards Banquet. Please be sure to 

nominate those worthy business teachers for 

recognition on this night. Monday will be a 

partial day for WSBEA members (and any oth-

er conference attendees) to come together and 

celebrate WSBEA’s Award winners as well as 

work on curriculum mapping or discover AP 

CTE coursework options. 

   I challenge each and every one to make some 

small change in what you teach and how you 

teach. Please take the opportunity this winter as 

you are all ―So Invited‖ to WBEA 2011 Climb-

ing to New Heights to see what personal or 

educational changes are possible. Please check 

the WBEA website, www.wbea.info  for flyers, 

registrations, forms, and other updates to this 

conference. 

Your Digital Dossier 
By Kevin Palmateer, Yakima Valley Community College 

I   use a Digital Dossier activity towards the 

end of an introduction to information tech-

nology class.  It does a great job helping stu-

dents understand the implications that technol-

ogy can have on themselves and our society, 

not to mention the ethical issues related to our 

information age and privacy. 

   The activity has students explore their Digital 

Dossier, which is the compilation of all pieces 

of information collected and retained about a 

person on the Internet in digital form including 

statistics, information, and pictures.  To help 

students understand a Digital Dossier and how 

it works, we watch a YouTube video on a Digi-

tal Dossier (http://www.you 

tube.com/watch?v=79IYZ 

VYIVLA).  This video  ex-

plains what it is and then 

explores and tracks the life              

of a fictional character, Andy.  It is very well 

done, is eye opening, is thought-provoking, and 

only lasts about four and a half minutes.  From 

there, it is time to get the discussion going on 

what they think about this concept and how it 

relates to them.  I typically  have students write 

their ideas first so I know everyone is partici-

pating, and then get them to share what they’ve 

     (See DIGITAL on Page 5)                           
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WSBEA Update 
By Pam Weigand, WSBEA President-Elect 

O ur August summer conference, held in 

Spokane, WA, was  part of the annual 

WA-ACTE Summer Conference, which in-

cludes all Career & Technical Education (CTE) 

areas:  Business & Marketing Education, Fami-

ly and Consumer Sciences, Agriculture, Indus-

trial Technology, Skilled and Technical Scienc-

es (technology and industry), Career Guidance 

and Counseling, and Diversified Occupations.   

All of these programs come together for gen-

eral sessions, and then each program area has 

two days of breakout sessions that are open to 

any conference attendee.  We had outstanding 

sessions on the following topics: 

Ĕ OSPI Updates (Office of Superintendent of 

Instruction) 

Ĕ Business Ethics 

Ĕ Keeping Up With Google 

Ĕ 3rd Year Math Options for Business Educa-

tion 

Ĕ Ultimate Leadership 

Ĕ Web 2.0:  The Good, the Bad, and the Ug-

ly 

Ĕ Digitools Update 

Ĕ Implementing a Business Statistics Course 

as a Math Option. 

Ĕ Making Students Responsible for Their 

Writing Improvement 

Ĕ Applying for Jobs in the 21st Century 

Ĕ Virtual Learning – The In’s and Out’s 

Ĕ Multicultural Education for Business Edu-

cators 

Ĕ Planning for Profit 

Ĕ Creating Frameworks for Course Approval 

Ĕ Understanding National Board Certifica-

tion for Business Instructors 

   One of the tips I gained from the Web 2.0 

session was using Cha Cha to receive text in-

formation.  On a phone keyboard, Cha Cha is 

242 242.  When you send a text to 242242 and 

ask any question in the message, you’ll receive 

a text answer.  We asked ―What are the steps 

for Mitosis?‖  Within 60 seconds, I received 

the four steps, and you don’t need Internet ac-

cess!!   

   Our state legislature is trying to mandate a 

third-year math requirement for all high school 

graduates, which would decrease the number of 

Business Education electives students can take. 

Many of the sessions at the conference focused 

on how we can reinvent ourselves by offering 

        (See WSBEA on Page 7)                                  

NBEA Greetings 
By Madge Gregg, NBEA President-Elect 

H ere it is, that time of year again, the be-

ginning of a new school year.  Whether it 

is your first, tenth, or thirtieth year in teaching, 

it is time to ignite the passion that led you into 

education in the first place.  It is important that 

you renew your passion so you can ensure that 

your students obtain the best educational expe-

riences you can offer.   

   As a member of NBEA, you have a plethora 

of resources that will keep you up-to-date and 

informed about issues and trends in business 

education.  You can update your curriculum, a 

little or a lot with lesson plans and instructional 

strategies using publications provided by 

NBEA.  Publications such as Keying In, Busi-

ness Education Forum and the NBEA Year-

books, contain everything needed to help you in 

the development of a single classroom project 

to extensive curriculum writing.  The recent 

release of Creative Teaching Ideas offers a 

wide variety of instructional plans for all busi-

ness education content areas, written by class-

room teachers from around the country.   Share 

these resources with your colleagues who have 

not yet joined NBEA and encourage them to 

join, so they too, can reap the benefits of                    

  (See NBEA INVITATION on Page 7)                           
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SMART Goals 
By Barbara Renner, Arizona Business Education Association President 

T hat’s what business teachers are, SMART.  They prepare 

exciting lessons and projects for 50 – 150 students every 

day for 36 weeks.  They constantly update their presentations 

to keep up with changing technology.  They modify and adjust 

their content to stay current with changes in the business in-

dustry.  They study new topics in order to teach new curricu-

lum required by their administration, district, or school.  Yes, 

there’s no doubt about it, business teachers are SMART.  But, 

are they goal oriented, as in setting SMART goals for them-

selves?  Part of my state curriculum is to teach students how to 

write SMART goals, just like a lot of other business teachers.  

Then I got to thinking; when I set goals for myself, do I follow 

the process that I teach?  Let’s see, SMART goals should be 

Specific, Measurable, Achievable, Realistic, and Timely.   

   I would like to share with you one of my professional goals: 

―I will present a 60 minute workshop to business teachers at a 

WBEA regional conference by the year 2011.‖  Is it Specific?  

It is specific because it answers the questions ―what?‖ and 

―how?‖  Is it Measurable?  Yes, I can measure my progress 

because I have set concrete criteria.  Is it Achievable?  Abso-

lutely, because I presented a workshop, together with my col-

league, Chris Liebelt-Garcia, on teaching students about fraud 

and identity theft at the 2010 WBEA conference in Reno.  Is it 

Realistic?  I never doubted that I could attain my goal; I chal-

lenged myself by making the initial commitment and then fol-

lowing through.  Is it Timely?  When I set my goal, I made 

sure I included a time frame for completing it to give me a 

clear target to work towards. 

   As president of the Arizona Business Education Association 

(ABEA) I have set several goals for our organization.  One is 

to overhaul our website by September 2010 by adding features 

such as social network links, blogs, lesson plan sharing point, 

Paypal, photo galleries, on-line registration and application 

forms, and a member’s only link.  Another goal is to increase 

and maintain ABEA’s membership by December 2010 by 

reaching out to new teachers and contacting the CTE directors 

in Arizona.  Members of my Executive Board, Chris Liebelt-

Garcia, Brent Sebold, and Jaci Juhay-Jones, will be sending a 

web-based interest survey to Arizo-

na’s business teachers in September 

2010.  I’ve challenged my Board to 

each contact 3 ABEA members 

whose memberships have lapsed 

and at least 3 business teachers in 

their districts to join ABEA by Oc-

tober 2010. 

   Another goal I would like to share 

is to assist our Conference Director, 

Anne Wisener, with ABEA’s 

Spring Conference, which is going 

to be held at the Westin La Paloma Resort in Tucson, Arizona, 

April 1 & 2, 2011.  We tried a new format called ―The Uncon-

ference‖ at our 2010 conference, and it was a huge success.  

Groups of teachers suggested topics of interest to discuss, and 

then gathered to share ideas, strategies, and concerns.  It is 

going to be a very exciting conference, and I would like to 

extend an invitation to you to attend.  Our registration form 

and more details about the conference will be on our new web-

site by October 2010. 

   What are your SMART goals?  Do they include your local, 

regional, and national professional organizations?  I hope some 

of your professional goals include  

¶ Increasing membership in your state business education or-

ganization 

¶ Increasing membership in WBEA and NBEA 

¶ Serving on a board or a committee 

¶ Presenting at a conference 

¶ Writing an article for your local and/or WNE newsletters 

¶ Writing an article for the NBEA Business Education Forum, 

Yearbook, or Keying In 

¶ Mentoring a new teacher 
   Setting SMART goals is just one step in enhancing our pro-

fessional teaching experience.  I know we will all work 

SMARTly together to build our programs, our professional 

organizations, and our personal professional development. 

USA ISBE Chapter Hosting  
In Denver 2012 

The USA ISBE (International Society for Business 

Education) Chapter will be hosting the 84th Annual 

International SIEC-ISBE Conference, July 29 through August 3, 2012 in Denver, Colorado. 

 

The conference, Mile High and WorldwideðInternational Business Education, will provide the opportunity to attend an Inter-

national Conference ―close to home‖. 

 

The DoubleTree Hotel Denver will be headquarters for the 2012 conference.  As plans are finalized, details will be on the US 

Chapter’s web site:  www.isbeusa.org. 

http://www.isbeusa.org/
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T he Western Business Education 

Association (WBEA) takes pleasure 

in announcing the fourth annual WBEA 

Professional Improvement Scholarship 

for business and computer science 

educators.  The scholarship will be 

available for tuition and offered and 

managed by the WBEA Executive Board 

through the WBEA Professional 

Development Committee.  Funding for 

the scholarship will be through donations 

from individuals, companies, and other 

sources.   

Amount:  $500 

Application process:  Applicant must: 

¶ Be a current member of an STP 

business education association and a 

member of WBEA/NBEA, 
¶ Be currently engaged in the business/

computer education profession in the 

Western Region, 
¶ Register for and pass a credit class 

with a ―C‖ or better, or 
¶ Register for and complete a non-credit 

class, and 

¶ Send proof of payment and grade 

sheet or unofficial transcript upon 

completion of the class to the 

Professional Development Co-

Director. 
Please mail the completed application 

form by January 1, 2011, to: 

Mary Ann Lammers 

WBEA PDI Co-Director 

7925 NW Oxbow Drive 

Corvallis, OR 97330 

The application is available at the WBEA 

website.   

Deadline Dates:  All applications must 

be postmarked by the published deadline 

date, January 1, 2011.  The scholarship 

winner will be informed of his/her 

receiving the scholarship no later than 

January 15, 2011.  The recipient will be 

recognized in the WBEA Newsletter.   

The scholarship will be awarded at the 

WBEA Conference in Tukwila, WA on 

February 17-21, 2011. 

Reimbursement will be made by the 

WBEA Treasurer by June 30, 2011, upon 

completion of the class and receipt of the 

unofficial transcript or grade sheet and 

proof of payment.  

Handling of Funds:  All funds for the 

scholarship will be administered by the 

Professional Development Committee 

and the WBEA Treasurer.   

Contributions to the Fund.              
Funds for the scholarship are derived 

from individuals, companies, and other 

sources. Contributions to the Professional 

Improvement Scholarship fund can be 

made in any amount payable to the 

Western Business Education Association 

(WBEA).  The contributions can be made 

to honor a business/computer educator 

who is retiring, a business educator/

administrator who is involved in 

teaching/ administration, or a deceased 

member. 

   If anyone is interested in donating to 

this worthy cause, please send your 

checks to  the WBEA PD Co-Director.  If 

you have any questions, please contact 

Mary Ann at malammers@gmail.com. 

2011 WBEA Professional Improvement Scholarship 
Application Deadline: January 1, 2011 

written. (I just recently shared another 

article with students about the potential 

perils of your dossier, http://

www.myfoxny.com/dpp/news/perils-of-

your-digital-dossier-100222).    

   Another part to this exercise is to have 

students do some Internet searching on 

themselves to see what they find.  It is 

always interesting to see the reaction you 

get from students when they find infor-

mation and pictures about themselves.  

There are many directions you can go 

with this, but I think most important is to 

get our Digital Natives aware of their 

Internet activities and the implications 

these activities can have on their fu-

ture…….especially on things that they 

don’t intentionally plan to share with the 

whole world!!  The picture of yourself 

that was taken at a party probably isn’t 

what you want a potential employer to 

see! 

Digital Dossier (from Page 2 Your Digital Dossier) 

By Kevin Palmateer, Yakima Valley Community College 

Include Quicken In Your Classes    
By Janie McFarland, MBEA President     

S tudents cannot get enough instruc-

tion in money management, and 

Quicken is a valuable tool that can be 

used in the classroom for less than $50 

per workstation.  Intuit offers affordable 

licensing for education; check it out at 

www.education.intuit.com.   

   Janie McFarland, president of the Mon-

tana Business Education Association, has 

developed an individual project that stu-

dents can work through to develop an 

understanding of categorizing income 

and expenses, transferring money from 

checking to savings, using electronic 

payments, purchasing with a credit card, 

and paying off the credit card with inter-

est.  Students reconcile their bank ac-

counts and print reports.  Janie has also 

created two projects with business trans-

actions, including purchasing for cash, 

purchasing on account, paying on ac-

count, granting discounts,  employee 

payroll, paying payroll taxes, selling 

merchandise for cash, selling merchan-

dise on account, and general bill paying. 

If you would like to use these Quicken 

projects, contact Janie McFarland at 

tjmcfarl@conradschools.org.   Conrad 

Schools will be using SchoolWires this 

fall and Janie will have these projects 

available at her teacher site. 

http://www.myfoxny.com/dpp/news/perils-of-your-digital-dossier-100222
http://www.myfoxny.com/dpp/news/perils-of-your-digital-dossier-100222
http://www.myfoxny.com/dpp/news/perils-of-your-digital-dossier-100222
http://www.education.intuit.com
mailto:tjmcfarl@conradschools.org
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On The Shoulders of Giants...Opportunities! 
By Ken Kuhn, WNE Newsletter Editor, Vice-President BC Business Education Association 

I  t all depends on how you look at things or approach the 

problem.  It was, after all, Sir Isaac Newton who said, ―If I 

have seen further it is only by standing on the shoulders of gi-

ants.‖  And while there don’t seem to be as many giants around 

as there used to be, great discoveries still tend to happen when 

some ―smart cookie‖ looks up long enough to see past his or 

her nose.  Incremental changes can be ground-breaking when 

they are merely refinements of accepted knowledge.   

   A mildly earthshaking ―discovery‖ occurred in 1972.  From 

1940 to 1955, McDonald’s was a tiny hamburger chain that did 

for burgers what Henry Ford did for cars, revolutionized how 

they were made and marketed.  In 1955, Ray Kroc set the mod-

el for franchising fast food and suddenly billions were 

served...lunch, dinner, and late-night snacks. 

   In 1972, some McPerson lost to history said, ―How come we 

don’t serve breakfast?‖  The answer, implied by the fact they’d 

never served breakfast before, was both simple and narrow.  

―Nobody eats hamburgers for breakfast.‖ 

   But they had restaurants, suppliers, loyal customers and staff.  

Why not serve breakfast?  Just because breakfast at the time 

meant eggs and bacon, cereal and fruit, pancakes and sausages 

didn’t mean people might not be hungry for something that 

kind of tasted like some of those things but were as convenient 

and fast as burgers for lunch.  Voila!  With virtually no addi-

tional capital investment, only the 

incremental expenses of food, 

power, and labour, McDonald’s 

poured cash onto their bottom 

line like they were printing it in 

the basement.  Breakfast was a 

simple thought that had occurred 

to no one at the company until 

someone looked up and saw the 

possibilities. 

   Likewise, a bunch of mountain 

bike riders in the 1980’s had their 

own ―breakfast-at-McDonald’s‖ 

moment when they convinced people who thought they were 

running a ski hill to think in terms of off-season mountain bik-

ing.  The capital expense was more substantial than buying 

eggs but the payoff has been tremendous to both in a monetary 

sense and by placing mountains like the 2010 Olympic moun-

tain Whistler at the pinnacle of the mountain bike world and 

transforming ski mountains around North America into four 

season resorts.  Mountain bikers use the ski lifts to get up the 

mountain and race from the top of the mountain to the bottom. 

   And continuing with the ―egg theme‖, I remember grocery          

                              (See OPPORTUNITIES on Page 9) 

WBEA Awards Nominations 
By Allyson Saunders, WBEA Awards Director 

Do you work with an outstanding business teacher?  Take a few minutes to complete the WBEA Awards Program nomination  

form and recognize one of your outstanding business education colleagues.   The awards categories are: 

Outstanding Business Educator (elementary/middle school/junior high) 

Outstanding Business Educator (secondary) 

Outstanding Business Educator (post secondary) 

Outstanding Business Educator (college/university) 

Outstanding Career and Technical  Advisor 

Distinguished Service Awards (teacher, business person, legislator, or company) 

STP Newsletter Recognition Award 

 

You’ll find the nomination forms at the WBEA website:  http://wbea.info/awards.html, or you can contact Allyson Saunders, 

801.616.6823, asaunders@weber.edu. 

You may also want to recognize someone in your state or province who has made a significant contribution to your S/T/P or 

WBEA.  You can do that with a Certificate of Appreciation.  You’ll find that form at the WBEA website as well. 

Send nominations to: 

Dr. Allyson Saunders 

WBEA Awards Director 

c/o Weber State University 

TBE Department 

1408 University Circle 

Ogden, UT 84408-1408 

 

The postmark deadline for all award nominations is December 1. 

http://wbite.org/awards.html
mailto:asaunders@weber.edu
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WSBEA  (from Page 3 WSBEA Update) 
By Pam Weigand, WSBEA President-Elect 

classes that are acceptable options for 

third-year math including new high 

school courses in business statistics, fi-

nancial management, and possibly ac-

counting, which is in review.   

   One of our esteemed business educa-

tors, Marlys Black, received the WA-

ACTE Outstanding Service Award.  

Marlys served many years on the 

WSBEA Board and received WSBEA’s 

Distinguished Service Award and Presi-

dent’s Award.  She currently teaches 

business, marketing, and IT at Puyallup 

High School where she is the consum-

mate professional, promoting business 

education through her service, teaching, 

and interaction with the public and fel-

low educators. 

   We are REALLY excited to host the 

February WBEA conference in Tukwila, 

WA.  Our computer workshops and 

OUTSTANDING tours  are already in 

place.  We’re hoping everyone will pro-

mote this conference as a three-day 

weekend for educators AND their fami-

lies, as there is SO much to do in the 

Seattle area; and our tours are for the 

entire family.  See you in February!! 

NBEA membership. 

   Take time to identify excellence in 

your state and region by nominating and 

submitting applications to the NBEA 

Awards Program. Each year NBEA ac-

cepts nominations for outstanding indi-

viduals for the following award catego-

ries:  Middle School Teacher of the Year, 

Secondary Teacher of the Year, Postsec-

ondary Teacher of the Year, Collegiate or 

University Teacher of the Year, Distin-

guished Service Award for an Adminis-

trator or Supervisor, and a Distinguished 

Service Award.  Award recipients are 

honored at the Awards Luncheon at the 

Annual NBEA Convention and applica-

tions are available on the NBEA website. 

We all know colleagues and friends who 

are dynamic business teachers and super-

visors; take a moment to complete a 

nomination form. 

   And, for all high school teachers, char-

ter a National Business Honor Society 

Chapter. The newest benefit to secondary 

business education teachers is the for-

mation of the National Business Honor 

Society.  This is a wonderful opportunity 

to recognize your students for their aca-

demic excellence while raising the status 

of your program. Our students are de-

serving of this recognition and need it to 

stay competitive while applying for jobs, 

college and scholarships.  The criterion 

for student eligibility is the completion of 

three business courses and maintaining a 

3.5 GPA in those courses, with an overall 

3.0 GPA.  There is a NBHS Start- up Kit 

on-line at nbea.org that makes it very 

easy to charter and establish a National 

Business Honor Society for your stu-

dents. 

   Of course, I am going to take this op-

portunity to officially invite you to attend 

the NBEA Convention, April 19-23, 

2011 in New Orleans at the New Orleans 

Marriott Hotel. The NBEA Convention 

Program Committee, under the leader-

ship of Cynthia Greene, has planned an 

interesting, diverse, and dynamic con-

vention. Concurrent sessions cover a 

variety of topics, such as Cloud Compu-

ting, Accommodating Students with 

Spectrum Disorders, Using Reality TV as 

an Instructional Tool, and Preparing Stu-

dents for Careers in Gaming and Anima-

tion.  NBEA has online registration but 

NBEA headquarters also accepts school 

purchase orders.  And after a day of intri-

guing general sessions, cutting edge 

workshops and concurrent sessions, 

come and enjoy the food, music, enter-

tainment and culture that are uniquely 

New Orleans. 

   And lastly, renew your commitment to 

business education. I am sure all of you 

have colleagues who are not NBEA 

members; take time to discuss with them 

the benefits of joining the premier organ-

ization for business education.   Mentor a 

colleague and set the expectation that 

being an NBEA member is part of their 

responsibility as being a business educa-

tor.  We need to set the bar high to pro-

vide our students with the best business 

education as to offer. 

   I am looking forward to attending your 

2011 WBEA Convention in Tukwila, 

Washington.  It will be my first time to 

visit the great state of Washington and I 

know your WBEA members are busy 

planning an interesting and memorable 

convention. 

NBEA Invitation  (from Page 3 NBEA Greetings) 

By Madge Gregg, NBEA President-Elect 

Seeking Nominations 

This year WBEA is seeking nominations from Utah for the office of President-elect as well as 

from all STPs for the office of Treasurer.   All nominees must have served on the WBEA 

Board during the last ten years. 

 

The STP Presidents and Presidents-elect have received all eligible candidates from your STP, duties, and nomination infor-

mation for these offices.  Please contact them and let them know that you are interested in seeking a position. 

 

We hope to receive at least one nomination from each STP.   Please contact your STP President or President-elect for complete 

information and the nomination form.  
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     WESTERN BUSINESS EDUCATION ASSOCIATION 
     2011 Regional Conference 
     February 18-21, 2011   
 

   Climbing to New Heights ï WBEA 2011 
 

  Doubletree Guest Suites 
  16500 Southcenter Parkway 
  Seattle, WA 98188-3388 
  1.206.575.8220 

 
Information at www.wbea.info or www.wsbea.org 
 

Early “Conference Registration” deadline:  January 25, 2011 
 

Questions?  contact:   Marlys Black, marlysblack@comcast.net or Jackie Floetke, jfloetke@wilsoncreek.org  
 

Friday Night Entertainment:  The Coats 
     See www.thecoats.net  
 
Pre-Conference Workshops Include: 
¶ Personal Finance (all day Friday 9 am ï 4 pm) 

¶ Getting Started with Camtasia Studio 

¶ Learning Management System:  Angel Learning 

¶ Using Web 2.0 in Your Classroom 

¶ Microsoft Office 2010 and Pearson  

¶ Microsoft Office 2010 and Cengage 

¶ Linux, Portable Applications, and Open Office 

¶ Photoshop: Working with Photoshop (Intermediate)  

¶ Center of Excellence for Information and Computer Technology 

¶ Creating &  Using PodCasts 

 

Business Tours 
¶ Future Of Flight Aviation Center & BOEING Factory 

¶ Lock Cruise   

¶ Museum of Glass 

¶ Pike Place Market 

¶ Coffee Crawl 

¶ Taste of Chinatown 
 

Breakout Workshop Sessions Include: 
¶ Office 2010 

¶ Personal Finance 

¶ Student Leadership 

¶ New Technology Trends 
 
 
 

Hotel Reservations 
www.wbea.info 

 

$119 single/double 
if made by January 27, 2011 

use code WEB  

 
Register online at www.wbea.info or  

MAIL completed registration form and check or credit card information by January 25, 2011 to avoid  
late registration fees.            WBEA Tax ID #93-0816856 

 
CANCELLATION POLICY:  $30 processing fee prior to January 31, 2011.   NO refunds after January 31, 2011. 

http://www.wbea.info
http://www.wsbea.org
mailto:marlysblack@comcast.net
mailto:jfloetke@wilsoncreek.org
http://www.wbea.info
http://www.wbea.info
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  NATION AL BUSINESS EDUCATION ASSOCIATION 
 MEMBERSHIP APPLICATION 
 Join Today and Increase Your Professional Expertise! 

MEMBER SERVICES  IMPORTANT. . . Please list both home and business addresses and telephone numbers 

Publications 

ǒBusiness Education Forum, NBEAôs Journal 

ǒKeying In, NBEAôs Newsletter 

ǒNBEA Yearbook 

ǒSpecial Publications and Promotional Items 

ǒCurriculum Standards and Resources 

$250,000 Professional Liability Insurance 

    

 Name Title  

    

 Organization  WBEA Region 

    

 Business Address   

    

 City State Zip 

    

 Business Phone (Include Area Code) E-Mail  

    

 Home Address Home Phone (Include Area Code)  

    

 City State Zip 
     

  METHOD OF PAYMENT MEMBERSHIP CLASSIFICATION  
RETURN THIS FORM WITH PAYMENT TO:  

Ä Check Payable to NBEA ÄProfessional .............................................................................................................$80 

ÄProfessional/ISBE (International Society for Business Education) ..................................... $110 

 

Membership dues include a $20 subscription to Business Education Forum. Subscriptions  

National Business Education Association 

1914 Association Drive 

Reston, VA 20191-1596 

 
Ä Visa # 

 
Ä Master Card # 

 Expiration Date 
 

 
 Signature required for all credit card charges 

  

Opportunities  (from Page 6 On The Shoulders of Giants) 

By Ken Kuhn, WNE Newsletter Editor, Vice-President BC Business Education Association 

shopping in Puerto Vallarta over 30 years ago and seeing that 

eggs were not only not refrigerated but were also sold in bulk 

like oranges.  Eggs being purchased were put into a plastic bag 

and weighed and then transported home in that same bag.  I 

wish I had been the person who introduced egg cartons to them 

a few years later.  It required incremental changes and initia-

tive to act. 

   On a recent trip to Puerto Vallarta I also saw an innovative 

approach to a problem.  There were young men who were ap-

proaching people who had just parked in a shopping mall to 

see if they wanted their car washed and vacuumed.  They had 

portable washers and vacuums and would clean your car while 

you shopped.  Innovative, incremental. 

   And another innovative business opportunity presents itself 

in North America with more baby boomers reaching retirement 

and more elderly needing care and assistance for those chal-

lenged with poor mobility, failing eyesight, dementia, or other 

disabilities—a new service was created—one is called 

―Driving Miss Daisy‖.  Clients are taken to medical appoint-

ments, shopping, and various other venues.  They are shown 

caring, patience, and helpful assistance and accompaniment 

including putting groceries away, taking them to movies, and 

so much more. 

   And when you look at other needs or problems with a differ-

ent twist you come up with many other business opportunities.  

When I was attending the NBEA conference in San Diego I 

went to Mission Beach where I experienced surfing with a 

twist.  Check out www.wavehouse.com website from San Die-

go.  These operations can be in malls and cities far from the 

ocean.  Or there is the opportunity of offering Yellow Pages for 

specific target groups—for gays, for women, for elderly.  Or 

the offering of a ―rental‖ operation to bring parties to your 

house—such as Bar BQ Hog Party or Hot Tub Party.  Or with 

so many people having gold rings, bracelets, necklaces that are 

no longer worn, there are now ―buy-back gold‖ parties offering 

cash for weighed gold.  All of these—and so many more—are 

innovative, incremental, and target specific market opportuni-

ties. 

Legislative Update 
By Helen Humbert, Legislative Chair 

O n August 10, the House passed $10 billion to help save 

education jobs across the country. Since the Senate had 

previously passed the bill, the legislation immediately went to 

the president for his signature, and the funding will be distrib-

uted by the Department of Education to states and then schools 

as soon as possible.  

   The National Conference of State Legislatures, the bipartisan 

organization that serves the legislators and staffs of the nation's 

50 states, recently reviewed and approved a number of new 

policies, including one on CTE. The action occurred at the 

NCSL Legislative Summit 2010 in Louisville.  

   The policy titled ―The Federal Role in Career and Technical 

Education‖ recognizes the value of CTE in mitigating dropout  

   (See LEGISLATIVE on page 13)                                          

http://www.wavehouse.com
http://www.acteonline.org/ctepolicywatchblog.aspx?id=13768&blogid=3512
http://www.ncsl.org/default.aspx?TabId=20934
http://www.ncsl.org/Default.aspx?TabID=773&tabs=855,22,634#Federal_Role_in_Career
http://www.ncsl.org/Default.aspx?TabID=773&tabs=855,22,634#Federal_Role_in_Career
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WBEA’s Professional Development Institute 

W hat do 12 years of training and networking, pineapple 

pulls, free registrations, silent auctions, and 83 col-

leagues have in common—they are all integral pieces of 

WBEA’s Professional Development Institute!  Look around—

they have become state and regional presidents, served as of-

ficers in STP organizations, won awards as outstanding teach-

ers, gained personal leadership skills, and have been role mod-

els for their students, just to name a few of their accomplish-

ments. 

   How would you like to join this elite group and get a half-

price or free registration for WBEA’s conference in Tukwila, 

Washington, in February 2011?  Business education will be 

―Climbing to New Heights‖ in the beautiful Doubletree Hotel 

in Tukwila, where colleagues will gather for their mid-winter 

professional development opportunities.  Networking will be 

the theme of the weekend as members gather from the far 

reaches of our Western Region.   

   What?  The twelfth annual Professional Development In-

stitute will be held in conjunction with the 2011 WBEA Con-

ference (February 17-21, 2011) and led by Mary Ann Lam-

mers and Eileen Wascisin, PDI Co-Directors.  Mary Ann has 

served as WBEA and NBEA president; Eileen has just finished 

her term as WBEA President. 

   Who?  Two WBEA members from each state or province 

can be selected to attend the institute and the conference for 

half the registration 

price.  Your state or 

province may also elect 

to pay the other half of 

the registration fee.  

(You will save $200!) 

   Why do you want to 

be involved?  You have 

the opportunity to network with other business educators, learn 

new leadership skills, and find out how to become more in-

volved in your professional associations!  Besides having fun, 

you can take home ideas for your classes on Monday morning.     

   Where do you find out more?  Contact your state or provin-

cial president; Jackie Floetke, 2010  WBEA president, at jfloe-

tke@wilsoncreek.org; Mary Ann Lammers, co-director of the 

Professional Development Institute, at malammers@gmail.     

com; or Eileen Wascisin, co-director of the Professional De-

velopment Institute, at eileen.wascisin@comcast.net. 

   When?  The deadline for this program is December 1, 2010.  

Share this opportunity with your administrator and get your 

registration and travel arranged. Find out today how you can 

experience ñClimbing to New Heightsò by attending a first-

class professional development opportunity in Tukwila, Wash-

ington! 

T he health and relevancy of professional associations at the 

local, regional, and national levels rely on the involve-

ment of teachers and administrators who will share their talents 

and time for the betterment of our profession.  The challenge 

to continually train new leaders and reinvigorate the veterans is 

ongoing.  In 1999-2000 the WBEA Board voted to institute a 

professional development opportunity at the annual conference 

and support this endeavor by paying for ½ of the registration 

fee for two participants from each S/T/P.  The S/T/Ps were 

encouraged to pay the other half of the fee.  The first confer-

ence was held in Vancouver, British Columbia, Canada, in 

February 2000. 

   The PDI has traditionally met for five to six hours on Friday 

before the annual conference begins.  The participants attend 

part of the WBEA Executive Board meeting to see the regional 

board in action.  Recently, they have been introduced and hon-

ored at a general function by sitting in a reserved area and be-

ing awarded a certification of completion by the PDI Director.  

   The original intent was to encourage new or veteran teachers 

who had not previously been involved in their professional 

associations to gain the skills and confidence to accept offices 

and committee assignments in their S/T/Ps.  Some S/T/Ps have 

supported veteran teachers who are continuing to provide in-

spiration to members and want a ―refresher‖ opportunity.  

Having a registration fee paid has also provided financial sup-

port for those teachers who do not have the support of their 

districts or colleges. 

   Agenda Topics 
   The agenda has included leadership qualities, communica-

tion styles, organizational structures of the regional and nation-

al Executive Boards, Programs of Work, Bylaws, team build-

ing, goal setting, meeting management, convention planning, 

personal visits from regional and national officers, etc.   

   The backgrounds of the participants have varied widely from 

new professionals to veterans who are returning to glean lead-

ership activities for their students or S/T/Ps or just to rejuve-

nate themselves.  Because of the wide range of interests and 

needs and the relatively short time frame, the topics are cov-

ered at a cursory level.  However, feedback has been positive 

that everyone received something of value for their time spent.   

   How to Apply 

   If you are interested in taking advantage of this professional 

development opportunity, visit the Web site at www.wbea.info 

and apply today.  Look under the Conference and Professional 

Development link.  Your S/T/P will notify you of your ac-

ceptance.  Hope to see you in Tukwila, Washington, where 

―Climbing to New Heights‖ convenes on February 18, 2010! 

An Opportunity to Network, Energize, and Develop Leadership Skills 
Sponsored by WBEA and your STP Association 

mailto:jfloetke@wilsoncreek.org
mailto:jfloetke@wilsoncreek.org
mailto:malammers@gmail.com
mailto:malammers@gmail.com
mailto:eileen.wascisin@comcast.net
http://www.wbea.info
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C ertiport, the leading certification solution provider for the 

global workforce and academic markets, and CCI Learn-

ing Solutions Inc., announced that Emily Daubert from SAIT 

Polytechnic (Southern Alberta Institute of Technology Poly-

technic in Canada) won this year's World Champion in Mi-

crosoft Office Word 2007, culminating the most popular global 

technology skills competition on Microsoft Office to date. 

   The 2010 Worldwide Competition on Microsoft Office at-

tracted more than 115,000 unique candidates from 54 countries 

who competed to prove their Microsoft Office expertise.  Certi-

port recognized Daubert at ceremonies in Park City, Utah, 

where 51 country winners competed in the championship round 

for a grand prize scholarship fund of $6,500.  

   "When they called out my name at the competition, I was 

ecstatic," said Emily Daubert, 2010 World Champion for Mi-

crosoft Office Word 2007.  "I am the first person from Canada 

to win this competition, and was supported by those around me 

who kept telling me I could do this, it was not impossible."   

   "Emily and her classmates worked very hard over the last two 

years to master the skills necessary to be successful with the 

Microsoft Office Specialist certification," said Janine Violini, 

SAIT Polytechnic instructor."  We were thrilled to have Emily 

win the national championship, but her World Championship 

has made us realize the skill set of our graduates is second-to-

none.  Our graduates will use the Microsoft Office suite daily 

in their careers and their level of productivity will significantly 

benefit their employers." 

   All 51 student finalists received an all-expense paid trip to 

Utah for the Worldwide Competition.  In the final round, Word 

competitors participated in timed unique tests to demonstrate 

their ability to create, customize 

and organize documents using 

formatting and visual content 

appropriate for the information 

presented in Microsoft Word.   

   "Clearly, these students have demonstrated the foresight and 

discipline to invest in acquiring the certified skills for Mi-

crosoft Office that enable them to enter the workforce prepared 

to succeed,‖ said Takeshi Numoto, Corporate Vice President, 

Office Product Management Group, Microsoft.  "To stand out 

amongst the ever increasing expectations for higher productivi-

ty in the workplace and in today’s always-on culture, it is es-

sential that students master the technologies that businesses 

depend on, and this event gives students a platform to show-

case their preparedness to become valuable assets in any organ-

ization.‖  

    "With more than 9 million beta downloads, the Office 2010 

has seen the strongest launch momentum in Office’s history, I 

am looking forward to next year’s competition to see who has 

come up to speed and mastered the new Microsoft Office Spe-

cialist 2010 exams,‖ Numoto added.  The 2011 Worldwide 

Competition will be held in San Diego, CA on July 31st 2011. 

   Certiport's Worldwide Competition on Microsoft Office has 

grown steadily since its inauguration and the number of exams 

entered worldwide doubled over last year.  Honoring the im-

portant role that certification plays in the standards and assess-

ment community, this student competition helps validate that 

students have the expertise needed to compete in the global 

workforce. 

2010 Worldwide Competition on Microsoft Office 

T he Montana Big Sky Pathways Institute will be held October 21-22, 2010, at the Great Northern Hotel 

in Helena.  All business and marketing teachers are being asked to come prepared for great workshops, 

many of which require a laptop and a download prior to making the trip to Helena.  MBEA division workshops are being 

planned for both Thursday and Friday.  We will be using computer labs at the Front Street Learning Center, located within two 

blocks of the hotel.   

   Tentative topics include:  

¶ Alice 2.2 (an innovative 3D programming environment that makes it easy to create an animation; download at 

www.alice.org); 
¶ Googology (Google is so much more than a search engine; take Googling to the next level); 
¶  MetNet (online social networking site which requires a download of First Class Client at http://www.firstclass.com/

ClientDownloads or www.opi.mt.gov, Resources, MetNet); 
¶ capturing audio and linking to a SmartBoard to record a daily lesson for later review; 
¶ using Moodle or WordPress for web pages and blogs; and 
¶  free curriculum for teaching business. 

   The Big Sky Pathways Institute registration form, which also includes the Great Northern Hotel lodging information, can be 

downloaded from the Montana ACTE website, www.montanaacte.org. Please join business teachers from across Montana at 

this great professional development opportunity! 

   I hope to see you in Helena in October.  

Montana Business Education Association Fall Conference 
By Janie McFarland, MBEA President 

http://www.alice.org
http://www.firstclass.com/ClientDownloads
http://www.firstclass.com/ClientDownloads
http://www.opi.mt.gov
http://www.montanaacte.org
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Metro Tech Business Economy 
By Barbara Renner, President, Arizona Business Education Association  

T he Business Department at Metro Tech High School in Phoenix, AZ has combined their talents to set-up an economic 

community to help students experience what they are learning in all the Business classes.  Business Management, Ac-

counting, and Banking and Finance are all playing a role in this economy.  Through this economy we are all meeting several 

state standards.  

   Students punch a time clock as they enter each of the Business classes.  They are paid ―Business Bucks‖ 

for attending class each day.  At the end of each two week period, students process their time cards and 

send them over to the Accounting class so the students can process the payroll.  The Banking and Finance 

class then has set-up bank accounts for every student in the Business department.  Student bankers record 

all automatic deposits in these accounts.  Each student must keep a personal account register showing their 

income and expenses.  Students use the monies to cover fees charged for infractions such as tardies, ab-

sences, dress code, etc.  The students at the end of each 6 weeks period get the opportunity to spend the 

monies on items (donated) that are auctioned. 

   In addition to teaching Business curriculum and meeting state 

standards, this program allows the teachers to address real life issues and makes 

learning business fun!  We got this idea from Schavon Waggoner’s E-Bucks Project, 

another business teacher in the Phoenix Union High School District, Cesar Chavez 

High School. 

WBEA Website Under Re-Construction 
By Michael Morrell, Telecommunications Director & WBEA Webmaster 

M uch has happened since I was appointed the telecommu-

nications director 3 years ago.  Most notably, the web-

site was completely redesigned and for the first time we had a 

completely online option available for registering for the con-

ference.  These improvements pale in comparison to what is 

coming this year.   

   By the time this newsletter goes to print, we will 

have a resources page which will contain the cur-

rent newsletter, links to relevant curriculum re-

sources, and most importantly PowerPoint Slides, 

handouts, and possibly even audio from the confer-

ence.  This resources page will be open to all for 

the time being, but following the conference will 

be encrypted and require a login given at the con-

ference to current members.  This new feature will 

be continuously evolving so please keep checking back for 

more information. 

   Another exciting improvement is that this year the registra-

tion form for the conference will not require multiple steps.  I 

am working with the current form processor to integrate our 

PayPal account so that with one click (or two) you will go 

from the registration form to a payment processing page with 

the amount already populated.  I appreciate all those that tried 

our online payment option last year.  It was a great learning 

experience for all involved on the processing end, 

but I am hopeful that each year we can improve 

the process. 

   Lastly, some minor changes that are coming are 

a site map, a few movements of menu items, and 

the continued updating of current information.  I 

have greatly enjoyed my time as the Telecommu-

nications Director and Webmaster.  I ask that you 

please send any suggestions or comments you 

may have.  I really appreciate all the feedback I 

have received so far, and look forward to making this an even 

better resource in the future.  I can be 

reached at morrellmse@gmail.com.  

Welcome from British Columbia, EH! 
By Martin Runge, President, BC Business Education Association 

T he lazy hot days of summer seemed to have slipped by too 

quickly this year… family time mixed with visits from 

relatives, yard work, chores, berry picking, camping, and the 

odd trip, have squeezed preparation time like never before.  But 

here we are, jumping into another exciting year.   

   A year ago we were adjusting to the ―post-fall of 2008‖ reali-

ties of cutbacks, amalgamations, larger classes, fewer supplies, 

and all of those things that go with district belt-tightening.  We 

were all hoping that the spring and summer rally of 2009 in 

housing, stock markets, and employ- 

ment would pick up steam through the Fall and Spring of 2010 

and allow us to continue doing what we love.  The ―sprouts‖ 

received some frost with the psychological effects of debt lev-

els in Europe and other parts of the world,  and following a 

lackluster late spring, many of us are seeing more of the same 

uncertainty in schools and hiring.  Unfortunately, the cutbacks 

and retired teacher positions, are not always being filled with   

       (See CUTBACKS on page 15)                                             
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I  n July I attended the SIEC-ISBE Conference in Australia.  My friend and I left 90+ degrees Fahrenheit in Sacramento and 

our first stop was New Zealand at 10 Celsius.  So I was off to a confusing start—how do I calculate this climate?  I did know 

that it would be colder and it was.  My accompanying friend was better prepared than I, but I was glad to see the sunshine and 

the beautiful, beautiful scenery of NZ.  Our tours included learning about the Maori people, seeing Kiwis, and lots of snow-

capped mountains. 

   When we got to Melbourne, Australia, we met up with other California delegates.  We toured the city and ate meals together.  

I enjoyed the free city bus and free trolley.  We spent a lot of time in the museum learning about the Aborigines.  My favorite 

experience in Melbourne was the Aussie football game (no helmets or shoulder pads) which was full of action (and very cold)!  

   We met up with other delegates from different countries and USA cities at the train station in Melbourne on our way to Albu-

ry-Wodonga, Australia, on July 18 where the 82nd International Conference on Ethics and Sustainability in Business would 

begin.  Remind me next time to limit my luggage pieces. 

   In our registration packets at the welcome reception in Albury, we received some gloves and a scarf.  I used that scarf every-

day!  I’ll show it to you at our WBEA conference in Tukwila. 

   Now to the purpose of the trip—the keynote speakers, the workshops, visits to local companies, and SIEC-ISBE business!   

We were shuttled around each day in coaches to different campuses and local businesses.  From Keynote Speaker Max Finlay-

son we learned about global wetland management and climate change implications for food and water security in Australia and 

from Jon Retford we learned about Wilsons Transformers which included a company tour.  We got behind schedule when we 

stopped to pet kangaroos and take pictures of koalas. 

   The focus of the workshops each day (view titles at the SIEC-ISBE website) had to do with ethics and sustainability which 

included online course materials which help to make ethics work, business communication case studies, and survival techniques 

for small businesses.  Presentations were given by members from 10 different countries.  I will incorporate some of the infor-

mation I learned in my courses this fall. I’ll let you know how it worked. 

   I was a voting delegate at the business sessions of SIEC-ISBE conference which included reports from the Pedagogical Com-

mittee and the Network Committee as well as a report from the secretary/treasurer. All bylaw changes were approved.  The 

2011 conference will be in Switzerland (July 25-29) and the 2012 conference will be in Denver, Colorado (July 29-August 3).  

Plan to attend one or both of these conferences.  It is exciting and fun to participate with business educators from different 

countries.  If you want more information, just email me at fulghar@arc.losrios.edu  or go 

to the SIEC-ISBE website. Marty McFarland is coordinating the 2012 conference. 

SIEC-ISBE Conference—Australia 
By Roietta Fulgham, WBEA President-Elect 

and absentee rates by providing an alternative to the traditional four-year baccalaureate 

degree, and in increasing overall employment outcomes and earnings of participants. The 

policy also calls on the federal government to provide additional funding and support for CTE, waive ―maintenance of effort‖ 

provisions in Perkins and stimulus funding as state budgets recover from the recession, support states’ flexibility to allocate 

some funds through a competitive grant, and be mindful of performance reporting burdens. 

    We cannot afford to be apathetic. We need to be aware of legislative issues that do and will directly affect us and advocate 

for the passing of upcoming legislations. When action is needed regarding the passage of an appropriations bill, WBEA re-

ceives this information which is passed on to the STP Presidents and STP legislative representatives. Be an advocate and for-

ward this information to as many people as you can. Working together will generate positive results. 

   Contacting Representatives or Senators takes so little time and the results of being proactive can be huge. It is crucial that we 

work with our communities and make contacts with our elected officials. What simple actions can be taken to be an advocate? 

¶ Rally parents, students, alumni, business leaders and other CTE advocates in your community to also contact their Repre-

sentative and Senators when action is needed. 

¶ Highlight key students and other aspects of your program that make it a vital part of your community and state. 

¶ Provide statistics and other facts on the need for Federal support for education in your state. The ACTE website has some 

resources. 

¶ Invite your Member of Congress and the education staff member to visit your program so they can see firsthand how CTE 

is making a positive impact on your district and state, especially if you are having a very difficult time getting their support.  

Legislative  (from Page 9 Legislative Update) 

By Helen Humbert, Legislative Chair 

mailto:fulghar@arc.losrios.edu
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Students Are Entrepreneurs 
By Barbara Renner, President, Arizona Business Education Association 

S eniors in the Financial Services program at Metro Tech 

High School, Phoenix, Arizona, become entrepreneurs 

every year.  The students are enrolled in a two-year Career and 

Technical Education program where students study career 

paths in banking and the financial services industry.  Two of 

the Arizona State Standards for Financial Services are 25.0 

Develop Business and Financial Management Practices Need-

ed for Entrepreneurs and 27.0 Analyze Business Financial 

Management Information.  One six-week term is dedicated to a 

project where the students write a mini business plan, create a 

prototype, sell their prototypes for profit, and prepare financial 

statements for their business. 

   The students first decide what they want to make to sell.  The 

more popular items are cupcakes, cookies, mangoniadas (a 

frozen confection made from mango juice and hot sauce), plas-

tic lace key rings, lanyards, and string bracelets.  Once they 

decide on their pro-

totype, they build 

their business plan 

around a business 

that might sell this 

item.  For example, 

one partnership 

made cupcakes to 

sell to the students; 

therefore, their busi-

ness plan was for a 

bakery.  The partner-

ship that made the plastic lace key rings was a business that 

sold spirit items to schools.  Their key rings were so popular, 

the soccer coach bought 12 of them in the school colors for 

each of her team members.  The two students who made the 

string bracelets created a business plan for a jewelry store.  

They sold dozens of the bracelets to students at football games. 

   Pricing their prototypes is a challenge for the students.  They 

determine what their costs are to manufacture their prototype 

and then decide on a mark up in order to realize a profit.  They 

also learn how to calculate the break-even point.  Other finan-

cial statements that are pre-

pared include a 3-month pro-

jected income statement, an 

actual income statement, and 

a balance sheet. 

   Each business has an op-

portunity to set up booths (or 

tables) near the cafeteria at 

lunch to sell their products 

for one week.  Some have 

even gone mobile and visited 

administration and other of-

fices on campus depending 

on who their target market is.  

Ninety percent of the busi-

nesses have seen a profit 

from their efforts, 

and they are able to 

keep their earnings, 

deciding between the 

partners on how to 

split the money.  

They learn quickly 

that the more they 

put into a business, 

the more they get out of it. 

   Listed below is an abbreviated outline for the project: 

1. Decide on the ownership type of your business (sole pro-

prietorship or partnership) 

2. Create a sample (prototype) of what you plan to sell in 

your business 

3. Name your business 

4. Research the steps in creating a business 

5. Advertise your prototype and create business cards 

6. Sell your prototype to students, teachers, and administra-

tors 

7. Create financial statements 

a.  Start-up costs 

b.  Break-even point 

c.  Projected three-month income statement 

d.  Actual income statement 

e.  Balance sheet 

8. Create a portfolio documenting your project 

Resources: 

1. Textbook, Business and Personal Finance, Glencoe 

2. Websites 

www.make-stuff.com 

www.sba.gov 

http://taxes.about.com/b/2006/07/06/payroll-tax-

basics.htm 

http://www.smallbusinessnotes.com/operating/

insurance/insureneed.html 

http://www.dol.gov/compliance 

http://www.allbusiness.com/legal/contracts-

agreements/2569-1.html 

http://www.azcommerce.com 

http://www.realtor.org/library/library/fg803 

http://smallbusiness.findlaw.com/business-structures/

corporations/incorporate-article-incorporation.html 

   To integrate written business communications in the project, 

the students submit weekly progress reports written in memo-

randum format.  The progress reports include three parts: tasks 

that had been completed during the week; work that still needs 

to be completed, and problems experienced and solved. 

   If you have any questions or would like further information 

about this project, you can contact Barbara Renner at 602-764-

8000 ext. 62319 or renner@phxhs.k12.az.us. 

 

 

 

http://www.make-stuff.com/
http://www.sba.gov/
http://taxes.about.com/b/2006/07/06/payroll-tax-basics.htm
http://taxes.about.com/b/2006/07/06/payroll-tax-basics.htm
http://www.smallbusinessnotes.com/operating/insurance/insureneed.html
http://www.smallbusinessnotes.com/operating/insurance/insureneed.html
http://www.dol.gov/compliance
http://www.allbusiness.com/legal/contracts-agreements/2569-1.html
http://www.allbusiness.com/legal/contracts-agreements/2569-1.html
http://www.azcommerce.com/
http://www.realtor.org/library/library/fg803
http://smallbusiness.findlaw.com/business-structures/corporations/incorporate-article-incorporation.html
http://smallbusiness.findlaw.com/business-structures/corporations/incorporate-article-incorporation.html
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Cutbacks in B.C. Education Budgets  (from Page 12 Welcome from B.C.) 

By Martin Runge, President BC Business Education Association 

qualified business educators and are often being farmed out to 

staff that may or may not have that same drive to make things 

happen in the business, computer, or planning classroom.   

   I recall the early nineties when we began farming out Busi-

ness Education 10 and Consumer Education 12 to teachers that 

were filling their timetable… it was ―hit-and-miss‖ at best, 

with students often not getting all the financial literacy training 

they deserved.  This seems to be happening again… and my 

advice remains the same…. Teach to your best ability, love 

what you do, and always look for exciting ways of making the 

material relevant and meaningful to the students.   

   For anyone worried about finding material, the Internet and 

the turbulent times have been playing into our hands.  There 

are many great resources available to us.  Much of the content 

is free, and often easily adaptable to any state or provincial 

curriculum.  I find myself using material from both the US and 

Canada with much success.  A starting point is on any of our 

STP websites.  If you look under http://www.bctf.ca/bcbea/

resources.html or http://www.bctf.ca/bcbea/links.htm... it will 

get you started in some resources and links. 

   On the curriculum side of things, I see us continuing to work, 

tweak, and modify what we have had for twenty years.  I final-

ly received a reply from the Ministry of Education on our re-

quest of when we would be looking at officially updating the 

1997-1998 Business Education curricula.  Although hoping for 

some Ministry support, I have been informed that the budget 

and the Ministry’s current priorities does not allow for revision 

―at the current time‖.  Although I appreciated the reply and am 

cognizant of all budget cut-backs and the restraints we all face, 

I see a real need for the teaching of meaningful and current 

financial literacy.  Like many Business Educators I wish that 

this were a higher priority and am continuing to promote to 

businesses, principals, and elected officials the need of having 

all students learn about financial literacy in a meaningful way. 

   Our theme of our fall conference this year is ―Teaching for 

the 21st Century‖ and includes two keynote speakers Rick 

Bains and Steve Dotto.  The conference well be held on Octo-

ber 22, 2010, and will be located at the Wosk Centre for Dia-

logue, Simon Fraser Harbour Centre, in beautiful downtown 

Vancouver.   Conference information is available from http://

www.bcbeaconference.ca.  

Squeeze more Life out of your Laptop Battery 
By Marc Saltzman, leading high-tech computer technology reporter 

I  t’s happened to many mobile computer users.  You’re typ-

ing and clicking away at something important—perhaps at 

your local café or an board an airplane—and your PC warns 

you it’s about to ―hibernate‖ as your battery power is at just 5 

per cent.  Yikes. 

   Energy management has plagued portable computing since 

its inception, but, thanks to more powerful batteries, proces-

sors with clever energy management and smarter operating 

systems (such as Windows 7), it’s getting better all the time. 

   You can help, too.  Aside from lugging a spare battery, 

which isn’t a bad idea for road warriors, you should consider 

the following tips to help you squeeze more juice out of your 

laptop. 

Turn down the brightness of your monitor.  Brightness ad-

justment can usually be found among your laptop’s sec-

ondary keyboard commands—e.g. a blue icon that looks 

like a little sun. 

The battery will drain faster if your optical drive holds a 

spinning disk, such as a game, music CD, or movie 

DVD.  Some games and movies offer you the choice of 

installing them on the hard drive, so choose this option. 

Make sure you have no devices plugged into the laptop that 

can be draining its power, 

such as a webcam or 

USB thumb drive.  Con-

nected peripherals can 

drain a battery, so get 

used to using the touch-

pad instead of an external 

mouse.  Ditto for wireless connectivity—such as Blue-

tooth, Wi-Fi or 3G—so turn it off if not needed. 

Windows users can click on Power Options in the Control 

Panel (under Hardware and Sound, in Windows 7) to 

manually reduce the power consumption of your lap-

top.  Some systems will turn off your monitor when 

it’s not in use for, say, three minutes, but will turn it 

on instantly when needed. 

While it won’t be cheap, you might want to purchase a 

better battery than the one that shipped with your PC.  

For example, some laptops typically come with a 

regular six-cell battery that can deliver up to four 

hours of battery life, depending on the application.  

But you can get a 9- or 12-cell battery that can last up 

to four times as long. 

As the new WNE newsletter editor I would like to use this space to thank Eric Swenson for his hard work on the WNE news-

letter over the last few years.  As I am Canadian and most of the WBEA members are American, we have decided to have the 

WNE newsletter printed in the USA in Redding, CA and have it mailed from there also.  (cheaper & faster)  I hope this ar-

rangement will work well for us.  Please bear with me as we test these changes of printers, mailing labels, & editor.  I encour-

age you to contact me with feedback and lesson plan ideas and STP articles.  Remember, this is YOUR newsletter! 

http://www.bctf.ca/bcbea/resources.html
http://www.bctf.ca/bcbea/resources.html
http://www.bctf.ca/bcbea/links.htm
http://www.bcbeaconference.ca
http://www.bcbeaconference.ca


Western News Exchange 
Page 16 2011 WBEA Conference February 18-21, 2011 Seattle, WA 

      

   CBEA Invites All WBEA Members to 

“FOCUS ON THE FUTURE” 
November 5 ï7. 2010 

 
Here is a great chance for all WBEA members to register for the California Business Education Association 75th Anniversary 

State Conference, November 5-7, at the four-star Fairmont Hotel in San Jose, California at member rates! 

 

Registration is now available online at www.cbeaonline.org by clicking on the Events tab.  Early bird registration is only $185 

(postmarked by October 5, 2010) which includes 4 meal events:  the Friday night Exhibitors’ Reception, Saturday Luncheon, 

Saturday Networking Reception, Sunday Breakfast; two days of exhibits and two professionally exciting keynote speakers.  You 

may sign up for additional events including 5 hands-on workshops at the hotel and 3 to 5 corporate tours. 

 

Keynote Speakers Ken Baldauf of Florida State University (www.teachtech.biz) and The Smart Cookies 

(www.smartcookies.com) are the featured speakers.  As usual, attendees will be able to visit our fabulous exhibit hall featuring 

the latest in publications and technology and a great silent auction. 

 

Professional Tours on Friday, November 5, include Cisco, E-Bay, Google, and Netflix.  There may be one more tours by the 

time you sign up! 

 

Hands-on Computer Workshops at the hotel will tentatively feature Office 2010 presented by a Certified Microsoft Professional, 

Google Docs, Alice, Videography, Digital Photography, and Adobe CS5.  Twenty–six breakout sessions will be centered on 

themes of Technology, Curriculum, Outcomes and Assessment, Soft Skills/Employability, and Career Pathways. 

 

Webinars included as seven of the breakout sessions will be broadcast live as from the conference.  You may attend these webi-

nars in person or register to attend online at the very low member price of $50 for all seven sessions.  Webinars include Prepar-

ing Young People for the World of Work (from a businessman’s perspective), Accounting, 5-Star Online Teaching Strategies, 

Flat World Knowledge—Alternatives to the Printed Word, Web-based Applications, and Financial Planning. 

 

Hotel Rate Because we are budget conscious, we have negotiated at a spectacular rate of $99 a night, plus tax, at the 4-star Fair-

mont Hotel in San Jose, California.  Attendees can register online at Fairmont San Jose Reservations or by calling the Fairmont 

San Jose directly at 800-346-5550 and referencing the CBEA 2010 State Conference. 

The brass|STUDENT PROGRAM Financial Education  
By Laura Edmonston, Director of Education, brass|MEDIA Inc. 

H igh school teachers in Oregon and Washington are eligi-

ble to receive free financial education resources through 

the brass|STUDENT PROGRAM at www.studentprog 

ram.com.   The brass|STUDENT PROGRAM —is an initiative 

to strengthen high school students’ understanding of money by 

providing personal finance resources and instructional materi-

als to students and teachers.  

   In Oregon, the Student Program is sponsored by First Tech 

Credit Union and presented  by Oregon Community Credit 

Union.    In Washington, the Student program is made possible 

by the generous support of BECU and in Lewis and Thurston 

counties by WSECU. 

   Every public high school in Oregon and Washington receives 

copies of brass|MAGAZINE.  brass features articles written for 

young adults, by young adults, and uses an edgy, conversation-

al style to cover subjects from how to go to prom on a budget 

to how to save money for retirement.   A free digital subscrip-

tion to brass is available to students who sign up at 

www.studentprogram.com.  

   Teachers have access to accompany-

ing lesson plans, questioning strate-

gies and videos tied to state standards 

through the brass|TEACHER RE-

SOURCE CENTER.  The Teacher 

Resource Center can be found at 

www.studentprogram.com. 

   The magazine is part of brass|MEDIA, a company started by 

27-year-old Bryan Sims, who came up with this way to convey 

to young adults the importance of understanding money in an 

Oregon high school business class.  In 2007, Sims was recog-

nized as one of America’s top young entrepreneurs by Busi-

nessWeek.com.   

   More information about the brass|STUDENT PROGRAM is 

available by contacting  Laura Edmonston at lauraedmon-

ston@brassmedia.com or 541-753-8546. 

http://www.cbeaonline.org
http://www.teachtech.biz
http://www.smartcookies.com
https://resweb.passkey.com/Resweb.do?mode=welcome_ei_new&eventID=2555953
http://www.studentprogram.com/
http://www.studentprogram.com/
http://www.brassmagazine.com
http://www.studentprogram.com/
http://www.studentprogram.com/
http://www.brassmedia.com
mailto:lauraedmonston@brassmedia.com
mailto:lauraedmonston@brassmedia.com
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A Salute to true heroes:  Teachers 
By Jim Nelson, retired B.C. teacher and principal 

W hen was the last time you heard a real testimonial about 

school teachers?  As we go back to school, this year, 

it’s deserved and it’s time.  For teachers, it’s often a long time 

between positive strokes.  I feel about teachers the way Ameri-

cans and Canadians feel about their soldiers.  They are heroes. 

   The job teachers do for our country is impossibly challeng-

ing and heroic.  They struggle daily against immeasurable 

odds, bureaucratic trivia, egregious political interference, daily 

increasing professional demands, low salaries, public criticism 

and general under-appreciation.  It is incredible to me that they 

come back each day to help our children grow and learn. 

   Teachers are legitimately heroic in what they do for our 

country. 

   ―Oh, come on,‖ I hear you saying, ―you’re laying it on a bit 

thick.  My son’s teacher ignores bullying and the principal 

wastes money on…and they get two months off in the sum-

mer….‖  I ask you to think again. 

   Our children, before they turn 10 years old, are learning 

about the physical nature of their world—what’s safe, what 

hurts, the bases of language and mathematics, and how to get 

along as comfortably as they can without hurting themselves.  

They learn some of these lessons early from their parents but 

those lessons are expanded, clarified and confirmed by their 

teachers in a controlled setting (school).  What a crucial contri-

bution this is to their personal development. 

   Children learn well from adults other than their parents.  This 

is not to cast aspersions on parents—it’s just true.  Teachers 

have a more temporary emotional attachment to our children—

they don’t have to get them to clean their rooms or take out the 

garbage each day—which lends credibility that parents don’t 

have.  Teachers confirm and cement our societal values in our 

children every day. 

   As parents, we often have difficulty adapting to our child’s 

stage of development.  Teachers seldom do—they’ve seen it 

many times before and they know just how to respond.  They 

don’t have to but they consider it their job. 

   The ―teenage syndrome‖ includes some or all of:  a develop-

ing allergy to parents, a desire for solitude, an increasing 

straining at the parental leash and an exasperating conviction 

that their parents are not 

quite as bright as their pal 

Spike. 

   During this important, 

tumultuous time, teachers 

are there for our children.  

Teachers have helped 

children through this phase many times while we parents are 

usually astounded by the stage that our children (and we) are 

going through. 

   Teachers know how to avoid confrontation with tweeners 

and teenagers, how to come at them sideways instead of head 

on.  The nuance involved in working with small children and 

angst-filled teenagers is seldom recognized or appreciated. 

   Yes, teachers are there for our kids and, despite peripheral 

noise—the accountability movement, education cutbacks, a 

critical media and government-nurtured parent power—

teachers remain there for our children every day. 

   There are teachers who become jaded and, in self-defence, 

look for the easiest way to get through the demanding days, 

nights and criticisms they face.  For the most part, however, 

teachers work harder than most of us, and perform a function 

so crucial to our children that they can only be considered he-

roes. 

   Teachers work daily to assure the continuity of our way of 

life.  They teach and model the qualities of personality our 

children need to successfully navigate life in the western 

world.  They help our children develop these qualities of citi-

zenship, sometimes despite conflicting lessons modelled at 

home. 

   The professional expertise and commitment of our teachers, 

who spend each day concentrating on our children’s develop-

ment, is seldom recognized. 

   Support our troops?  Of course. 

   But at this back-to-school time, we should find a catchy 

homily and a special coloured ribbon to adorn our car bumpers 

in appreciation of the heroic work done daily by our nation’s 

school teachers. 

A Little Note from Ken Kuhn, your WNE Newsletter Editor... 
As you can see from the numerous contributors in this issue, there is an abundance of 

various topics from many different states and provinces.  It has been a pleasure communi-

cating with each of  the contributors.  This has been tremendous Pro-D for each of them 

and for  me.  The deadline for the Winter WNE newsletter is November 15.  Be sure to join 

the ―publishing group‖—I will have a special draw of all contributors during the year—

whether it makes it into the newsletter or has been left on the ―cutting room‖ floor. 
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Goldilocks Trial—Mock Trial 
By Dr. Colleen Vawdry, Utah Valley University 

Goldilocks has been arrested in connection with an incident at the Bear residence.  The specific ac-

count reads: 

On April 5, [current year], Goldilocks is accused of entering the Bear residence while all 

three occupants were out.  On that occasion, she ate their porridge, destroyed a rocking 

chair, messed up the bedrooms, and tracked mud into the house.   

She is charged with breaking and entering, malicious destruction, trespassing, and theft.   

Students should be assigned roles for the upcoming trial.  Give them whatever notes you believe are needed in the trial. 

Papa Bear: 

You left the house with Mama and Baby to go bicycle riding while the porridge cooled. 

Mama Bear: 

You made great porridge that morning, but it was too hot. 

Baby Bear: 

You are an obedient child who does everything Mama and Papa ask.  

Goldilocks: 

You claim that you were lost in the woods and only looking for an adult to help you get home. 

Prosecuting Attorney:  

You want all three occupants in the house to testify. 

 You want to try Goldilocks as an adult since she has been charged with several counts 

 You understand a witness (Red Riding Hood) may be helpful.  You want her testimony. 

Defense Attorney: 

You have filed a motion to dismiss Baby Bear’s testimony since he/she is a minor. 

 You definitely do NOT want Goldilocks tried as an adult. 

Red Riding Hood: 

 You had your own issues trying to escape the wolf.  You have no idea what happened. 

Judge: 

You have been given two pretrial motions: 

  1.  to dismiss Baby Bear’s testimony since he/she is a minor.   

  2.  to try Goldilocks as an adult. 

You must rule on each of these motions before the trial after giving both attorneys a chance to be heard. 

Bailiff: 

 Your job is to swear in the witnesses and take care of the jury. 

Jury Members (the rest of the class): 

You must decide ―guilty‖ or ―not guilty‖ on each count. 

Building a Quality Curriculum for the Global Economy 
By Irina Weisblat, Southwestern College, CA 

G iven today's complex economic environment and the 

likelihood of limited budgets over the next several years, 

some California community colleges are looking for alternate 

sources of funding.  Budget cuts make it difficult to continue 

developing a quality business curriculum and to offer the 

world-class education to our students. Yet, some colleges dis-

play remarkable achievements under the extreme circumstanc-

es. Southwestern Community College sets a good example of 

how innovative strategies and search for creative solutions 

help in building quality business programs that meet the needs 

of the global economy. 

   Due to collaborative efforts of the college’s staff, faculty, 

and administrators, in August, 2010 Southwestern College 

received $185,823 in federal funding from the U.S. Depart-

ment of Education.  The money will assist to grow a newly 

established Global Logistics and Transportation Certificate 

and Associate Degree Programs at the Southwestern College’s 

Higher Education Center in Otay Mesa, CA.  The Global Lo-

gistics and Transportation program is established in response 

the Southern California’s need of skilled workers who are 

qualified to perform the highly specialized jobs in the bur-

geoning Logistics and Transportation industry.  Located in the 

area served by Southwestern College, Otay Mesa is the na-

tion’s second busiest border crossing port.  

   The administration of the Higher Education Center in Otay 

Mesa cultivates a truly entrepreneurial attitude among busi-

ness instructors in the program.  It also applies the entrepre-

neurial culture toward strategic planning and building a high-

quality business curriculum.  This is achieved by encouraging 

greater levels of collaboration between academic faculty and 

business leaders in the community, by developing and main-

taining the spirit of a constant innovation in teaching and 

learning.  As a result, not only these entrepreneurial efforts      

     (See BUILDING RELATIONSHIPS on Page 19)              
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support economic development in the San Die-

go area, but they also strengthen the school’s 

relationship with the public and private busi-

nesses operating in proximity to the U.S.-

Mexico border. 

   Among other purposes, the Global Logistics 

and Transportation grant funds are intended for 

developing a closer cooperation of instructional 

faculty with the industry representatives.  De-

veloping such relationships may bring extraor-

dinary results, including involvement of the 

local business leaders in training of business 

instructors, updating them on the current trends 

in business, informing them about employers’ 

demands to the skills and competencies that 

business major graduates must have in order to 

be successful in today’s highly competitive 

workplace.  

   The benefits of strong relationships between 

business educators and business leaders cannot 

be overestimated.  It is close connections like 

these that make local employers feel confident 

that there will be no shortage in the supply of 

qualified workforce for their operations.  They 

view their local community college as a primary 

resource of skilled and knowledgeable workers 

who are competent to handle the jobs requiring 

enhanced skills and global competencies.  The 

College, on the other hand, relies on employers 

in their community to help internationalize the 

curriculum, bring their valuable insights to pro-

gram design, and expand employment opportu-

nities to business major graduates.  Based on 

employers’ comments at the Advisory Board 

meetings, they are also willing to sponsor stu-

dents’ participation in business competitions 

and internships; thus, helping us in developing 

the California future business leaders. 

Building Relationships (from Page 18 Building Curriculum) 

By Irina Weisblat, Southwestern College, CA 

Key Time for Career & Technical Education 
By Deb Moore, ACTE National Marketing Vice-President 

T his is an unprecedented time for CTE given 

the economy and focus on the skills gap 

and retraining.  To take full advantage of this 

opportunity we need to come together and think 

of ourselves collectively as CTE, not fragment-

ed by discipline.  We also need to be working 

with audiences at the local, state and national 

levels to ensure that CTE remains part of the 

dialogue, especially in light of the fact that the 

national dialogue is about integration of aca-

demics and CTE and education beyond high 

school.  

   More than ever, career and technical education 

is at the forefront of national discussion.  The 

economy cannot regain its footing and grow 

without knowledgeable and skilled workers.  

President Obama is focused on continued educa-

tion and skills training to rebuild the economy 

and put more people back to work.  Enrollment 

in postsecondary and continuing education is 

growing.  More students than ever are taking 

CTE courses.  The number of students enrolled 

in CTE programs has risen 157 percent from 

1999 to 2004 according to an Office of Voca-

tional and Adult Education report.  CTE must 

take the opportunity not only to get itself in the 

dialogue around education reform and work-

force development, but it must do that at all lev-

els:  local, state, regional, national.  We must be 

proactive with the media and legislators.   Ask 

for editorial board meetings, submit articles, 

keep reporters informed.   

Invite legislators to your 

schools and programs, keep in touch with them 

to become a trusted source.  CTE needs to use 

this opportunity to remain in the limelight.   We 

cannot afford to let this light fade and then get 

pushed backwards.   We must step forward and 

remain forward and unified. 

   ACTE is dedicated ―To providing leadership 

in developing an educated, prepared, adaptable 

and competitive workforce.‖  Leadership is the 

key phrase from that statement and through its 

resources, communications and events ACTE is 

dedicated to that purpose.  As the educational 

landscape changes, it is leadership that will 

make the difference and ACTE wants its mem-

bers to be prepared in order to keep career and 

technical education the most important part of 

the educational dialogue. 

   ACTE remains the only national organization 

that advocates on behalf of all career and tech-

nical educators.  However, ACTE needs the help 

of these educators to be an effective voice.  Ca-

reer and technical educators can assist the Asso-

ciation by joining (the more members, the loud-

er the voice), reading and responding to legisla-

tive alerts and the ACTE Policy Blog, and work-

ing with their state and local policymakers 

(ACTE has extensive online resources that can 

help). 
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